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NJAC 6A:16-7.9 Intimidation, harassment and bullying

(a) Each district board of education shall develop, adopt and implement a policy
prohibiting harassment, intimidation or bullying on school grounds, including on a school
bus or at a school-sponsored function, pursuant to N.J.S.A. 18A:37-15.

1. Each district board of education shall develop the policy in consultation with parents
and other community members, including appropriate community-based social and health
provider agencies, law enforcement officials, school employees,

2. A district board of education shall have local control over the content of the policy,
except that the policy shall contain, at a minimum, the following components:

i. A statement prohibiting harassment, intimidation or bullying of a student;

ii. A definition of harassment, intimidation or bullying no less inclusive than that set
forth in the definition at N.J.S.A. 18A:37-14 and N.J.A.C. 6A:16-1.3;

iii. A description of the type of behavior expected from each student;

iv. Appropriate remedial action for a student who commits an act of harassment,



intimidation or bullying that takes into account the nature of the behavior, the
developmental age of the student and the student’s history of problem

behaviors and performance and that may include the following:

(1) A behavioral assessment or evaluation including, but not limited to, a

referral to the child study team, as appropriate; and

(2) Supportive interventions and referral services, including those at N.J.A.C.

6A: 16-8;

v. Consequences for a student who commits an act of harassment, intimidation or
bullying that is:

(1) Varied and graded according to the nature of the behavior, the

developmental age of the student and the student’s history of problem

behaviors and performance; and

(2) Consistent with the provisions of N.J.A.C. 6A:16-7, as appropriate;

vi. Appropriate consequences and remedial action for any staff member who commits
an act of harassment, intimidation or bullying;

vii. A procedure for reporting an act of harassment, intimidation or bullying,
including a provision that permits a person to report anonymously an act of
harassment, intimidation or bullying;

(1) The district board of education shall not take formal disciplinary action

based solely on the anonymous report;

viii. A procedure for prompt investigation of reports of violations and complaints,
identifying either the principal or the principal’s designee as the person
responsible for the investigation;

(1) Reports and complaints include, but are not limited to, oral reports,

written reports or electronic reports;

iX. The range of ways in which a school will respond once an incident of harassment,
intimidation or bullying is identified.

(1) The responses, at a minimum, shall include support for victims of

harassment, intimidation or bullying and corrective actions for

documented systemic problems related to harassment, intimidation or

bullying;

X. A statement that prohibits reprisal or retaliation against any person who reports an
act of harassment, intimidation or bullying.

(1) The statement shall include the consequence(s) and appropriate remedial
action(s) for a person who engages in reprisal or retaliation;



